DEMAND PLANNER-Hardware

Newell Rubbermaid is a global marketer of consumer and commercial products that touch the lives of people where they live, work and play. We are committed to building consumer and commercial Brands That MatterTM while leveraging the benefits of being one company: shared expertise, operating efficiencies, and a culture of innovation. Our globally recognized brands include Sharpie, Paper Mate, DYMO, EXPO, Waterman, Parker, Rolodex, IRWIN, LENOX, BernzOmatic, Rubbermaid, Graco, Calphalon, Goody, and Teutonia.

 

This is a job summary which includes essential job duties of the position.  More specific information regarding duties may be provided upon request for particular locations and facilities.

  

This position will provide analysis in all marketing, research, forecasting and customer areas.  Interprets data from all sources to help identify issues and opportunities; develops and manages the forecasting process and system. Manage all systems and databases critical to the forecasting process.  Execute the forecasting function, including creating, monitoring and modifying the production, sales, and brand level forecasts on a short and long term basis.  Summarizes trends, issues and opportunities and prepares recommendation for action.  Publishes standard summary reports.  Coordinate all aspects of product phase-in/phase-out forecasts.  Work closely with Product Managers, Trade Marketing Manager and Sales on a variety of issues and projects.  Serve as a liaison between Marketing and Sales, Planning and Purchasing.

QUALIFICATIONS

· Bachelor's degree in Business. 

· 1-3 years experience in data analysis, forecasting, or reporting 

· Experience supporting marketing and sales functions preferred 

 

 Preferred Qualifications:

Consumer Products Industry Experience

 

Newell Rubbermaid and its Business Units are Equal Opportunity Employers and comply with applicable employment laws. M/F/D/V are encouraged to apply.

 

To apply:  Please e-mail your resume to Nissa.peoples@newellco.com, as well as apply directly to the posting by clicking on the following link, http://bit.ly/b4zT2G.  
